
 
Reciprocity Policy 

 

California Western School of Law is committed to promoting equal access and opportunities. 
California Western’s reciprocity policy aims to foster inclusivity and provide expanded access to 
reciprocal services and use of reference materials to students and graduates of all other 
participating ABA accredited/NALP member schools, with the exception of other law schools 
located within San Diego County. 

Requests for reciprocity should be made by the requesting student’s/graduate’s Career Services 
office who will make the reciprocity request on the student or graduate’s behalf to California 
Western School of Law’s Career and Professional Development Office (“CDPO”).  Requests can 
be emailed to alucas@cwsl.edu or career_services@cwsl.edu. 

Reciprocity requests may be limited or become blocked between August 1 and November 1 of 
each year due to fall recruiting schedules and depending on the number of reciprocity requests 
California Western School of Law receives during fall recruiting season. 

Correspondence requesting the use of our services and including an offer of reciprocity to a 
California Western alumnus/a must be received from the career services office of the individual's 
law school in advance of the first visit. Each request will be valid for three months. The three 
month period begins with the date on the correspondence granting reciprocity. Reciprocal services 
include access to all career-related printed resources and the electronic database 12twenty for job 
listings. Counseling services and on-campus interviews are not available for reciprocity 
students/alumni(ae). 

California Western School of Law reserves the right to refuse or rescind reciprocal privileges. 

California Western School of Law does not discriminate on the basis of age; ancestry; citizenship 
status; color; creed; disability or medical condition; gender; pregnancy, childbirth or related 
medical conditions; gender identity or expression; marital, military or parental status; national 
origin; race; religion; sexual orientation, or any other basis prohibited by law in the interviewing 
and employment of students and graduates. Participation in our CPDO programs is restricted to 
those employers who agree to comply with this policy. 
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